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2.0 PURPOSE
Persons with Disabilities (PWDs) “frequently encounter exclusion, restrictions (barriers),

denial, discrimination, marginalization, segregation, stigmatization, inequalities, prejudice

and 1ll will. Given that PWDs represent a significant segment of the population, it is only

fair that they are integrated into all development activities in order to achieve both local

and international development goals.

3.0 FOCUS OF PWDs MAINSTREAMING POLICY
The level of services for Persons with Disabilities in Kenya today raises certain concerns

which government considers as requiring policy action. These issues exist in MksU and

thus the need for policy action. The focus of PWDs Mainstreaming Policy includes:

1)
2)
3)
4)

5)

6)

7)

8)
9)

Promotion of equity, non-discrimination and participation of PWDs.

Facilitating inclusion and involvement of PWDs.

Addressing disability related issues, gaps and challenges at the place of work.
Redesigning work implements, tools, equipment, machines, workstations and work
environment.

Ensuring flexible work schedules, sequence of work and breaking down work tasks
to suit needs of PWDs.

Provision of PWDs with relevant tools to change their lives towards a higher level of
independence, capabilities and participation.

Integration of PWDs in all aspects at the work place.

Respecting and acceptance of PWDs as part of diversity and humanity.

Participating in mainstreaming disability through the DMC (To oversee and fast-

track the implementation of strategies and plans of action stipulated in the Policy).

4.0 NATIONAL LEGISLATIVE FRAMEWORK

This Policy is informed by the following National Legal Documents:

L)
2)
3)
4)
5)
6)
7)

The Constitution of Kenya, 2010.

The Persons With Disabilities Act, 2003.

The ILO Report on Inclusion of People with Disabilities in Kenya (October 2009).
Sustainable Development Goals (SDG’s).

Kenya’s Vision 2030.

The Kenya Special Needs Education [SNE] Policy.

The Standard Rules on the Equalization of Opportunities for PWDs.
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6.2 Modes of Communication

Prescribed mode of o.@EE:Eommo: are often unavailable to @omv_o with visual, Tomi.mm or
intellectual disabilities. This prevents them from participating or benefitting from the
message communicated. To overcome this, the Management shall introduce the modes of
communication accessible by persons with impairments. These include brailing of printed
information, sign language, interpretation, eye catching simplified messages, well repeated

and easily repeatable information. These should be delivered in accessible settings.
6.3  Attitudes and Practices

Attitudes and practices embedded in cultural beliefs, taboos, rites of passage and religion
creating near insurmountable obstacles to the participation of Persons with Disabilities in
socio and cultural activities. The Management shall overcome these barriers through

aggressive and effective university community education and rehabilitation programmes.

7.0 THEMATIC AREAS, OBJECTIVES AND STRATEGIES

7.1 Accessibility
Objective 1: To provide access to barrier free work environment, buildings,

information, associated facilities and services

Machakos University will achieve this objective through:
1) Construction and provision of ramps with suitable rails.
2) Reservation and designation of parking slots and washrooms accessible to PWDs.

3) Provision of sign language and communication code via Braille
T2 Information, Communication Technology
Objective 2: To Restructure the existing system for ease of information access by PWDs.

Machakos University will achieve this objective through:
1) Adoption of modern tools of communication and technology that are responsive to
the needs of PWDs.

2) Removal of barriers which prevent PWDs from accessing information.
3) Provision of equal access to Information, Communication and Technology.

4) Carrying out ICT training for PWDs especially on use of assistive devices.

4
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2) Endeavoring from time to time to participate in disability Em_:mqomw:_:w training

and activities at both :m:o:m: and _s_”mnsmro:& forums.

3) Rehabilitating, re-train, re-deploy (where necessary) and provide assistive devices to

staff who graduate to disability status.

4) Making provisions for collaboration with other stakeholders in research, training

and development.
5) Appling affirmative action on training and development opportunities.

1D Advocacy and Inclusion
Objective 5: To Create awareness on the needs, aspirations and rights of PWDs to staff

through sensitization and training.
Machakos University will achieve this objective through:

1) Endeavoring to Change the attitudes and perceptions between the PWDs and

persons without disabilities.
2) Sensitizing staff on disability etiquette.

3) Undertaking annual awareness training and sensitization of staff on the rights and

privileges of PWDs.

4) Incorporating PWDs representation in the organization's DMC at 30% membership.

5) Enlisting the full and effective participation of PWDs in the operations of the

Institution.
6) Promoting inclusion of PWDs in all social activities of the Organization.
7) Undertaking personal mentoring of PWDs for motivation purpose.

7.6 Disclosure and Acceptance
Objective 6: To Make PWDs comfortable, free to disclose their disability status and

acceptance within the institution and especially those members of staff who graduate into
disability.

Machakos University will achieve this objective through:
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7.9 Budget and Resource Allocation
Objective 9: To prepare a disability résponsive budget.

This objective shall be accomplished through:

1) Submitting a disability mainstreaming work plan at the beginning of every financial

year to be accommodated in the Human Resource department budget.
2) Developing a programme that can attract donor funding.

7.10 Procurement
Objective 10: To Enforce the 30% procurement requirement for the Youth, Women and

PWDs.
This objective shall be realized through:
1) Encouraging PWDs to participate in the pre-qualification process.

2) Redesigning the pre-qualification-fo-supply advertisement to include: “Youth,
Women and PWDs are encouraged to apply” and a copy of the advertisement
forwarded to NCPWD via email.

3) Providing promotional materials in alternative modes (e.g. audio, visual, large
prints, large fonts, and Braille) to allow PWDs to be fully informed about the

University’s products and services.

7.11 Programming and Transmission (The Place of Viewers with Disabilities)
Objective 11: To provide access to information and services in relation to broadcast

programming and transmission.
This objective shall be realized through:
1) Provision of equitable access to broadcast services to all people.
2) Provision of sign language interpretation for programming when appropriate.

3) Ensuring that programme productions take necessary precaution of maintaining a
low level of risk to viewers who have photosensitive epilepsy. Where necessary, give

viewers an advance adequate verbal or text warning.

4) Producing and broadcasting empowerment and sensitization programs on PWDs.
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2) Ensuring inclusion of PWDs in development of existing HIV/AIDS policies and
programmes. ._ .. .A ‘.

3) Encouraging Voluntary Counseling and Testing services for PWDs.

4) Prompting discussion and openness about sex and sexuality among Persons With

Disabilities in order to dispel myths and misconceptions.

7.16 Registration
Objective 16: To encourage registration of staff With NCPWD
This objective shall be achieved through:
1) Establishing a database for Persons With Disabilities within MksU.
2) Ensuring that all Persons With Disabilities are registered with the relevant
registration bodies as per disability Act 2003.
3) Creating linkage between MksU Organizations of PWDs and other service

providers.

7.17 Religion
Objective 17: To promote freedom of worship for PWDs.

This objective shall be attained through:
1) Protecting Persons With Disabilities from religious abuse, exploitation and coercion.
2) Promoting access to houses of worship, shrines and sites of religious importance by
Persons With Disabilities.
3) Requiring that all persons protecting the rights of Persons With Disabilities do so

within the human rights principles.

8.0 Policy Implementation
Successful implementation and realization of this policy’s objectives will require

commitments, adequate resources, and formulation of new policies in collaboration with
the government and organizations of Persons With Disabilities and through monitoring

and evaluation.

8.1 Implementation, Monitoring and Evaluation
Machakos University shall ensure;

1) That copies of the policy are available to staff and students in the University library
and on the website.

10
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7) Carrying out mooomm:o::% audit for PWDs

8) Obtaining .a certificate from the National Council. mOw Persons With UG&B:Q
(NCPWD).

9.0 Review of the Policy
The Disability Mainstreaming Committee shall review the Policy after every three (3) years or
as need arises.

10.0 POLICY APPROVAL
This policy is approved by Council.
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SIGNED BY: ....
\Ew@m, GIDEON HANJARI, Ph.D.
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